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Positive Behaviour Policy 

 

In keeping with the ethos of St Genevieve’s our Positive Behaviour Policy aims to 

create a calm and caring environment where pupils feel valued and respected as 

individuals, understand the importance of respecting others and are encouraged to 

fulfil their intellectual, moral, emotional and spiritual potential. 

 

We wish to create a community where effective teaching and learning take place and 

where everyone including staff, pupils and parents are aware of the importance of the 

part they play in ensuring this. 

 

Aims 

 

 To create an environment where pupils feel safe and protected. 

 To promote self-esteem, self-discipline and respect for the rules of the school 

among out pupils. 

 To promote good behaviour and effect discipline procedures which are 

acknowledged and adhered to by all staff. 

 To ensure a culture of fairness of approach in all instances. 

 To encourage consistency of approach whether behaviour is appropriate or 

inappropriate. 

 To provide guidelines for effective classroom management. 

 To encourage and support pupils in establishing good practices for themselves 

in all aspects of their lives i.e. academic, attendance and punctuality so that 

they will be able to effectively take their place in society in the future. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



RIGHTS AND RESPONSIBILITIES 

 

PUPILS 
 
 

  

RIGHTS RESPONSIBILITIES 
  

  

1.  To be valued & respected as members of the  1.  To respect the views, rights & property of others 

     school community.  

  

2.  To experience a broad, balanced,  

     differentiated curriculum. 

2.  To attend school regularly, to arrive punctually &  

    to wear full school uniform. 

           

3.  To have any special needs they may have  

     recognised. 
3.  To come to class on time, with homework   

     completed & ready to learn and to contribute. 

      

4.  To be treated fairly and with consistence 4.  To co-operate both with their teachers and their  

     peers. 

  

5.  To have their views listened to, considered 

     and, where possible, acted on. 

5.  To work to the limit of their abilities / talents. 

  

6.  To learn in a pleasant, well-managed safe  6.  To accept and abide by the school rules. 

     environment.  

  

7.  To work within a clearly defined and fair code  

     of conduct. 
7.  To seek help if they do not understand or are  

     have difficulties. 

      

8.  To develop & extend their interests, talents & 

     abilities. 

8.  To aim to develop the skill of studying/working  

     independently. 

       

  

 



 RIGHTS AND RESPONSIBILITIES 

 

STAFF 
 
 

  

RIGHTS RESPONSIBILITIES 
  

  
1.  To be valued as members of the school  

     community and to be treated with respect by 

1.  To behave in a professional manner at all times. 

     pupils, colleagues and parents.  

  

2.  To express their views and to contribute to  

     policies which they are required to reflect on in 

2.  To ensure that lessons are well prepared and that 

     homework is regularly set and constructively  

     their work.      assessed. 

  

3.  To have a safe, healthy environment in which  

     to work.  
3.  To provide a positive learning experience for  

     pupils and to acknowledge both effort &    

     achievement. 

  

4.  To have reasonable opportunities for  

     professional development. 
4.  To listen to pupils, value their contribution and 

     to respect their views. 

  

5.  To be assured of the support and advice of  

     senior colleagues and relevant outside agencies. 

5.  To be sympathetic, approachable and alert to  

     pupils needs and / or difficulties. 

       

  



 RIGHTS AND RESPONSIBILITIES 

 

PARENTS 
 

 
  

RIGHTS RESPONSIBILITIES 
  

  

1.  To have their child educated in a safe, well- 

     managed environment which is conducive to 

1.  To show an interest in their child’s personal and 

     academic progress. 

     effective learning.       

  

2.  To be informed about their child’s well-being,  2.  To ensure that their child: 

     - attends school regularly and brings written  

       explanations of absences  

     progress and prospects.      - arrives punctually      

     - wears full school uniform   

     - comes properly equipped for lessons 

     - completes & presents homework 

  

3.  To have their enquiries and concerns dealt with  3.  To be aware of school rules and procedures and  

     sympathetically, sensitively and efficiently.      to ensure that their child abides by them. 

  

4.  To be informed of school rules, procedures &  

     policies. 

4.  To attend planned meetings/interviews with  

     teachers. 

  

5.  To be involved in key decisions about their      

     child’s education. 

5.  To provide the school with all necessary background/ 

     medical information about their child and to advise 

      the school of any significant change in circumstances 

      which may affect her. 

      

       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Desirable Behaviour in Pupils 

 

 Showing respect for the viewpoints and properties of others. 

 Recognising that all pupils have a right to participate in lessons. 

 Co-operating with teachers and peers during shared activities. 

 Coming to school prepared and working to their full potential. 

 Being courteous to all members of staff and to other pupils. 

 

 

 

Undesirable behaviour in Pupils 

 

 Any form of disrespect for their peers, including being involved in any kind of 

bullying. 

 Behaving inappropriately in class i.e. by calling out, interrupting others or 

being generally inattentive. 

 Coming to school unprepared wither in terms of uniform, homework set or 

appropriate books/materials. 

 Showing a disinterest in learning. 

 Preventing others from learning. 

 Being unwilling to accept the clearly defined rules/procedures of the school. 

 Defacing or destroying another pupil’s belongings or school property. 

 Using abusive language to another pupil of teacher. 

 Intimating aggression or aggressively towards another pupil or a teacher. 

 

Recognition of Good Behaviour 

Such recognition is imbedded in the ethos of St Genevieve’s.  Their good behaviour is 

recognised both formally and informally by 

 

 Praise both for good behaviour and for improvement. 

 Positive written comments 

e.g. on pupils written work 

 in Homework Diary 

 on Reports 

 on Certificates awarded by the school 

 in Letters to parents acknowledging improvements 

 Display of pupils work. 

 Monthly Class Behaviour Awards in Key Stage 3. 

 

 

 

 

 

 

 

 

 

 

 



As an addition to our Positive behaviour management approach we are piloting a 

Traffic Light System in school  
 

 

 

The Traffic Light System of 

Positive Behaviour 

Management 
 
The Traffic light system provides a system for giving warnings about misbehaviour in 

the classroom, in a calm and non-confrontational way.  

 

It is proposed that this would link with our existing Ladder of Referral and assist 

pupils to consider the choices they make and choose to follow agreed classroom rules.  

 

 Green is for pupils who are behaving appropriately. 

 Amber is for a first warning and reminder of agreed classroom rules;  

 Red for a final warning before our Ladder of Referral is followed sanctions 

applied by the classroom teacher as well as the recording of the behaviour/incident 

on Lesson Monitor and/or completion of a Blue, Yellow, or White card to alert the 

FT, HOY, and DOS of the issue. 

 

Our Expectations: 

Staff are expected to: 

 Create calm, ordered classrooms, conducive to learning, with clear routines. 

 Clarify class rules at the beginning of each school year with the pupils. 

 Reinforce the rules through consistent use of the traffic lights system 

 Manage pupil behaviour in their class, and support behavior management 

throughout the school, in accordance with policy and agreed practice, i.e. our 

Ladder of Referral 

 Act as positive role models for pupils. 

 

Pupils are expected to: 

 Be aware of, and promote, the good reputation of the school at all times, both 

inside and outside of school.  

 Follow the directions of their teacher, comply and co-operate. 

 Act responsibly and respectfully:  disruptive behaviour is not fair or acceptable. 

 Be considerate, care for others, and not hurt or offend other members of our 

school community   

 Take care of our learning environment and the property of others. 

 

Parents are expected to: 

 Understand the standards of behaviour required by our school 

 Encourage their daughter to respect the school, staff, and their classmates 

 Support the school’s ‘Positive Behaviour Management’ policy by talking 

regularly to their daughter and monitoring their behaviour in school  

 Support the school’s use of sanctions where appropriate 



 Keep the school informed about any issues that might affect their daughter’s 

disposition or commitment to learning 

 

How we manage behaviour 

 

Informing pupils about the system 

This is done in classrooms at the beginning of the year by class teachers; the rules are 

based on ‘Our School Rules’. A traffic lights system will be used alongside our 

agreed ‘Positive Behaviour Management’ Policy, and sanctions will be used as 

deemed necessary to manage pupil negative behaviour. 

 

Informing parents about the system 

Parents are informed about the system on entry to school, through the school website, 

the Homework Diary, and written correspondence. Parental views are encouraged at 

any time and parents are welcome to come into school to discuss any concerns they 

may have around their daughter’s commitment and behaviour. 

 

How the traffic lights system works in the classroom 

Each classroom should have a consistent approach to rules, rewards for good 

behaviour, and clear consequences for poor behaviour.  

Examples of good behaviour should be highlighted and acknowledged.   

 

Classroom Display 

 Traffic lights are displayed in a prominent place in each classroom.  

 The 'traffic lights' are red, orange (amber) and green circles  

 Our agreed school rules should also be displayed in the classroom. 

 The class rules, should reflect the agreed school rules for acceptable behaviour. 

 Our school rules are positively phrased in order to try to move away from any 

emphasis on negative behaviours. 

 

Consequences  

All pupils start in green at the beginning of each lesson. 

 

Step 1 - Verbal warning (maximum two) 

 

Step 2 - Move to amber giving time to think about the rule broken and the chance to 

go back to green. If the problem is solved the pupil goes back to green and it's a fresh 

start. If the pupil chooses to continue breaking that or any other rule, they move to 

red. 

 

Step 3 - Move to red: the teacher then needs to follow our agreed Ladder of Referral, 

and classroom sanctions should apply e.g. detention – it is very important that there is 

a sanction applied at the classroom level by the class teacher. Class teachers must 

address the behaviour issue(s) BEFORE  passing on the concerns to the HOD e.g. by 

giving break detention, lunch detention, after school detention (with a letter home). 

All of these sanctions should be applied as part of the class teachers’ normal 

classroom management strategies before the issues are passed on via the Ladder of 

Referral. 

  

Once the issue is passed to the Ladder of Referral stage the teacher needs to complete 



the necessary Lesson Monitor comment and/or complete a Blue, Yellow or White 

card depending on the incident indicating how they have attempted to resolve the 

concerns so far.  

 

How the system works at break times 

 

Consequences at break/lunch time: 

 Verbal warning(s) by staff on duty. 

 Move to amber: verbal directions given by  the teacher on duty to consider 

their choices  

 Move to red:  the teacher should pass the pupil’s name to Mrs. Brady in the 

Referral room on break/lunch duty. Mrs. Brady will record a comment on 

Lesson Monitor. The HOY will follow-up on these comments.  

 

Serious Incidents:  

Behaviours which are extreme, will involve a pupil moving straight to red and the 

teacher following the Ladder of Referral.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



LADDER OF REFERRAL 

 

One of the specific aims of Personal Education is to encourage the growth of a positive self image, self 

discipline and healthy living among our pupils.  In our Mission Statement we strive ‘to release the 

unending potential for improvement among ourselves and all members of the school community’. 

 

Sometimes we encounter pupils unwilling to co-operate with the teacher or adhere to rules in the 

classroom.  In this event the following procedure is adopted, bearing in mind that no school rule is 

‘written in stone’. 

 

Stage 1 The teacher in the classroom or on duty explains the seriousness of the 

disruption/misdemeanour to the pupil(s) concerned and employs appropriate 

sanctions. 

e.g.  Movement within classroom 

   Withdrawal of privileges 

   Break detention 

  The teacher should record a ‘comment’ against the pupil’s name in Lesson Monitor 

  The formteacher/Tutor should follow up on any misbehaviour at this stage. 

Stage 2  Incident Report including details of sanctions employed is completed.   

  (Cause for Concern / yellow card as appropriate). 

  Head of Department informed and course of action agreed. 

  e.g. Removal of pupil from class for an agreed period. 

  Formal after-school Behaviour Detention. 

Cause for Concern/Yellow Card forwarded to relevant Form Teacher / Tutor who 

will decide on appropriate course of action. 

 

Stage 3  Where referral is necessary, Head of Year/Director od Strdies will record/deal with  

  incident(s)/ issue(s).  Parents will be informed and pupil’s name will be placed on the  

  Special Needs Register at Stage 1. Sanctions include Target Diary, Homework Club 

 

Stage 4 Where concerns persist, pupil will be interviewed by Head of House and relevant 

Senior Teacher.  A Behaviour Plan will be drawn up with clearly defined, 

personalised targets.  These will be drawn up in co-operation with pupil concerned.  

Parent(s) will also be interviewed by Head of Year / Vice Principal (Pastoral)  and 

pupil’s name will be placed on Special Needs Register at Stage 2.  Outreach Support 

Agencies may be involved. 

 

The Principal may invoke a suspension warning/suspension to deal with the following or any other 

serious breach of discipline 

 

1 Taking drugs or making drugs available to others in the school. 

2 Vandalism/malicious damage to property. 

3 Physical attack/threat to another student. 

4 Physical attack/threat to teacher or another employee of the school. 

5 Bullying. 

6 Deliberate defiance which threatens the safety of other pupils undermining the right to be 

taught.  

7 Continuing to leave class/school grounds without permission - having already been made 

 aware of the dangers. 

8 Smoking within school building or in school grounds. 

9 Persistent infringement of school rules. 

 

Moreover, should a pupil be involved in the above, the privilege of attending/participating in any 

school event inside or outside school may be withdrawn. 

 

The B.O.G. may invoke expulsion following a period of suspension, according to the regulations and 

on the recommendations of the Principal. 


